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PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining

PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment
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PA 13: Ethical Business Behaviour “
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General description

The auditee was located at NO. 30 HUANGXIE ROAD, DONGQIAN LAKE RESORT AREA, Ningbo, Zhejiang, China (FE}#i;T
HATRAREIREEERX E5IK30S)

In the same boundary, there were total four factories (one plastic products factory, one curtain factory and two garment factories)
and main five buildings (one 3-storey office building, one 4-storey production building, two 3-storey production buildings and
one 2-storey canteen building). All buildings were owned by the plastic products factory. Based on lease contract review and
site observation, the auditee leased 3F of one 4-storey building as production, storage and office area and total area was

about 1750 square meters. The 1F/2F of the building were used by landlord as production area and the 4F was leased by one
curtain factory. The other buildings were used by landlord and another garment factory. The factories in the same boundary

had individual business licences, management and workers etc. and the auditee did not share workers with other factories. The
auditee did not provide canteen and dormitory for workers and no workers of auditee ate in the canteen at the same boundary.
There was no obvious peak season identified in the factory. The main products manufactured by the auditee were garment. The
main production processes in the factory were listed as following: cutting, sewing and finishing (including ironing, inspection and
packing). The factory subcontracted printing and embroidering to other factories. The factory did not use contractor.

All employees were hired directly by the factory. The doorkeeper was hired by landlord. No dispatched workers, temporary
workers or student workers were identified in the factory.

The management showed good cooperation attitude in the whole audit. All requested documents and records were provided

in a timely manner. All areas were allowed to be checked and taken photos. Confidential interviews with employees were
conducted. The General Manager agreed all findings and signed the finding summary.

Remark:

1. No photos of contractor or agency labor contract, government waiver, collective bargaining agreements were taken due to

no contractors or agencies were used, no government waiver was obtained and no collective bargaining agreements were
available.

2. The APSCA information as below:

Auditor: Vicky LI, CSCA, registration number 21701919

Auditing company: TUV Rheinland, APSCA Number:11600007

3. The factory moved from “Huilong Village, Qiuga Town, Yinzhou District, Ningbo, Zhejiang-#f3T & & i 28N X BB st “
to current site in September 2021 and updated business license in October 2021. The distance between two places was about
2 KM. Based on site observation, the old site was in idle and the auditee had no any operation in old site, so this audit did not
cover the old site.

4. The business license was registered as “(N0.30 Huangxie Road) Huangga Industrial Zone, Donggian Lake Resort Area,
Ningbo, Zhejiang-# I & TR R EAREERX SR T X (Fifg305) 7 , and the management claimed that they wanted
to use “NO. 30 HUANGXIE ROAD, DONGQIAN LAKE RESORT AREA, Ningbo, Zhejiang, China-fa[E 35T & T 8 R IR E
BRXZEEE302” in this audit report. Two addresses were the same place.
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Site Details

Site : NINGBO DUOYUAN SHANGYI
GARMENTS CO,, LTD

GICS Classification

Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel
GS1 Classifications

N.A.

Site amfori ID : 156-029294-001
Industry : Textiles, Apparel & Luxury Goods
Sub Industry : Apparel, Accessories & Luxury Goods

Product Process Classifications

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

41 Workers
2280 Monthly
2436 Monthly
2472 Monthly
8 Workers

12 Workers
29 Workers
12 Workers
29 Workers
0 Workers
0 Workers
0 Workers
0 Workers
1 Workers
1 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
12 Workers
22 Workers
0 Workers
0 Workers
12 Workers
29 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
5 Workers

-5/7



Findings

PA1: Social Management System

The factory established social compliance management system and procedures according to the requirement of amfori BSCI
Code of Conduct, but some performance areas (such as Fair Remuneration, Decent working hours etc. ) were not effectively
implemented, so that the social insurance did not cover all workers and workers’ monthly overtime hours exceeded legal
requirement generally. The management stated that they knew the requirement of amfori BSCI and legal laws, but it was hard
to resolve these problems as some workers refused to participate in social insurance at the factory and it was hard to control
monthly overtime hours due to tight deliver time and labor shortage.
I/ tR#Eamfori BSCI {7 EMIMWERET T HAREERARNER, EEMAEHMXHMATREM. AEMNITIEEEE
BRIENEM, UETHREELREBEE. TANAMNEE BB EMER, EERFJ M7 fFamfori BSCIL K%
BEANER, EERMENEXLERE, AN—LERTAREEI SMRE, RNBTFRIBEKURRIER, REESIA
BN
The workforce capacity planning procedure was established in the factory, but the factory did not implement it properly, so the
monthly overtime hours were not controlled within legal requirement during production planning. The management explained
that it was hard to control monthly overtime hours due to tight deliver time and lack of workers.
I B 7 — 1M BFERLE/ESEM, UEFITEFZEIEH A MNNEEEMEREERN,. EEEFRRE,
BT KUR ARG, REEHEIA NYIetE,

PA 2: Workers Involvement and Protection

The factory did not establish long term goals to protect workers according to its social performance, such as controlling overtime
hours within 36 hours and enhance covering rate of social insurance etc.

I F&EEEMRFTERNRELFRIFRATHKIAEAR, FIa0iE 8NP EESe AU KRIEEHERERES,
All interviewed workers did not know the content of amfori BSCI COC, such as workers involvement and protection etc. The
factory provided amfori BSCI COC training to workers on 19 May 2021 and posted it in workplace, but interviewed workers
stated that they did not pay attention to it.

FRE%ih T A A Eamfori BSCHTAENNAR, MRTES5MRIFPE, I F20215:58198 @ T AR Tamfori BSCI

TRENBE, HEIEZFRKYE, BRIFIARTEEIER,

PA 5: Fair Remuneration

Social insurance did not cover all workers. There were 41 workers hired by the factory, including 8 workers beyond retiring age.
There were 4 newly hired workers and no resigned workers after October 2021. So the factory should provide social insurance
to 29 workers in October 2021. The factory provided social insurance records from November 2020 to October 2021 for review.
Based on social insurance records of October 2021 review, it was noted that 22 out of 29 workers did not participate in social
insurance at the factory (including retiring, unemployment, medical, maternity and work-related injury insurance). According
to management and worker interview, these workers were not willing to participate in social insurance at the factory as they
had insurance at home. Reference Laws: Labor Law of P.R.C, Article 72 and 73. Remark: 1. The factory did not collect the
insurance information of workers which was bought by themselves. 2. The factory provided commercial injury insurance to the
22 workers who were not provided with social insurance and 4 workers beyond retiring age. The valid date of the commercial
injury insurance from 25 September 2021 to 24 September 2022.
HERSEEZSR,. I HEMATAIEIA, GESEBIRARERNT A, 2021F108EH42FHMIA, EEERT
Ao HEUIT 720215108 MR EHIRG29Z T A, IT 27202011 5 F|2021F108HRIZR. RIE2021F1081
HRIER, KMOFTAFHN2ZZNEEEL MR (BFFRAK. Rl B, £ENIGRIE) . RIESEEMRTH
%, XETAFRBEEL 2MNRk, BAMIERERIR, 5FEF0: (PEARSENEZE) £72%, F£73%. &
A LI RBRET AECHUENRIEIES. 2. T #E7TH L EINGAX22Z SHREH RN T AUKRAZ BT RIKE
BT A. Bl EINHBEHREAM20215E95255 52022695245,

PA 6: Decent Working Hours

The factory did not control the monthly overtime hours within legal requirement. According to the attendance records from

1 October 2020 to the audit day review and worker interview, workers’ monthly overtime hours exceeded 36 hours and the
maximum was up to 56 hours (in January 2021 and July 2021): (1) The attendance records in January 2021 showed the
monthly overtime hours of all 8 randomly selected workers exceeded 36 hours and the maximum was up to 56 hours; (2) The
attendance records in July 2021 showed the monthly overtime hours of all 8 randomly selected workers exceeded 36 hours and
the maximum was up to 56 hours; (3) The attendance records in September 2021 showed the monthly overtime hours of all 8
randomly selected workers exceeded 36 hours and the maximum was up to 48 hours. Reference law: PRC Labour Law article
41. Till to the audit day, the maximum monthly overtime hours of 8 randomly selected workers were 38 hours in November 2021
(from 1st to 24th). Confirmed by worker interview, they worked overtime voluntarily and they were willing to work overtime to
increase income.
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PA 6: Decent Working Hours

T ki B IR EfEAMEREEN, RIEEHN2020F108 1A EHZYRNEEHIZRUARSATIAK, TABMYEE

HBId36/\BY, mEARIS6NY (1220211 5fM2021E78) (1)202141 5 #9E 2112 R B/RFhE 88 FEN ¥ 53 THY A hIHE
T36/\BY, RARLAZIS6NEY; (2) 202147 Br9E 22 R B a8 A MaH it R TR B INPEEE 36/ 8, RARLEEIS6/)
BY; (3) 20219 AME EhiE R B/RFAH8E MM 5 TR A INPLET 36/\BY, RARIAFI48/ Y, SEXFEEM: (P

ARHEMEFhE) £41%, EFRER, 8FMENMEF R TE2021E1 AR R AP EIR38 NI (K1SF245), BIA
Tinwtih, fwiBRNIEEREEESBMITREMUIN.

PA 7: Occupational Health and Safety

The factory did not collect the newest version of laws and regulations of health and safety, such as Work Safety Law of the
People's Republic of China (version 2021) etc.

T RERESHRANREL2EREN, 0 (PEARKNER2EE)  (20215R) F.

The factory did not provide injury insurance to 4 workers beyond retiring age. Remark: The factory provided work-related injury
insurance to 7 out of 41 workers and commercial injury insurance to other 26 workers (22 workers were under retiring age and
4 workers were beyond retiring age). 4 out of 41 workers were hired on 22 November 2021. There was no work-related injury
occurred in past 1 year.
I &BREBIMNCAIZBIRARERNT A, & I RETHREA41E T AR AUKRE L EINGAHMAI26 A
(Q2AREFERAFRIA, AANABTRAFERTA) o 41BTAFHA4ANN2021FE1BA2SHBANT A, TE1FERER
*3 T,
No workers or worker representatives took part in the risk assessment of health and safety.

BEIANEERIAXRSSRERNEITE,
There were no safety warning signs posted for hazardous machines and facilities, such as cutting machine, ironing facilities and
potable water facilities. Reference law: Work Safety Law of the People's Republic of China article 32.
BN SEMIRESE KR SESINR, GlNHEET. B2IGHMNIRAKEH,. S5 E5FE: (PEARENER2EM™
) 8832%,
One electric switch in cutting workshop was exposed. Reference law: Code for Design Of low Voltage Electrical Installations
article 5.1.1.
BREFE—RERSE, SZEFEN: (RERBIZITHIE) $51.1%,

PA 12: Protection of the Environment

The factory did not collect the newest version of environment laws and regulations, such as Law of the People's Republic of
China on the Prevention and Control of Environment Pollution Caused by Solid Wastes (version 2020) etc.

T RERMRBIFREREM, G50 (PEARKNEREEMSRIFEREE) (20200R) Fo
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